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RETAINING, PROMOTING, AND GRANTING TENURE
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RECRUITING AND HIRING
Louisiana Parishes and Teacher Preparation Providers by Geographic Region.

TEACHER PREPARATION PROVIDERS IN LOUISIANA

A Teach Ascension J Louisiana State University - Shreveport S Southern University at New Orleans

B Caddo Teaching Academy K Loyola University New Orleans T St. Bernard Parish

C Centenary College L McNeese State University U The New Teacher Project

D Grambling State University M Nicholls State University V Tulane University

E Louisiana Tech University N Northwestern State University W University of Louisiana Monroe

F Louisiana College O Holy Cross College X University of Louisiana at Lafayette

G Louisiana Resource Center for Educators P Relay Graduate School of Education Y University of New Orleans

H Louisiana State University - Alexandria Q Southeastern Louisiana University Z Xavier University of Louisiana

I Louisiana State University A&M College R Southern University and A&M College * iTeach (Online only)



https://www.louisianabelieves.com/docs/default-source/school-redesign/2018-schools-in-need-of-intervention-list.xlsx
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EVALUATING RESULTS
Teachers and school leaders who received value-added model (VAM) results for more than one subject area are 
counted for each subject area for which they received VAM results.

COMPENSATION

AVERAGE PERFORMANCE AND DEMAND PAY 
Average Performance and Demand Pay for teachers is reported as salary without extra compensation. Teachers on 
sabbatical are excluded. Performance and Demand pay was reported by the LEA in PEP for the first time in 2017-2018. 

*LEA level compensation data were excluded where data quality issues were identified.

RETAINING, PROMOTING, GRANTING TENURE

NUMBER OF DEPARTING TEACHERS AND SCHOOL LEADERS

• Teachers and School Leaders departing from the region or state include teachers who were employed in an school 
system in the region or state as reported in PEP in one year, but were no longer employed in an school system in the 
region or state as reported in PEP 1 of the following year.

AVERAGE NUMBER OF YEARS OF EXPERIENCE OF DEPARTING TEACHERS

• Years of experience is calculated based upon the number of years the teacher appeared in PEP. PEP data began in 1993. 

TEACHERS ON TRACK TO EARN TENURE

• Teachers on track to earn tenure are defined in this report as teachers who met the below criteria for the last five 
years for which theywere employed:

» Worked consecutively in the school system in a position that required a teaching certificate and was not federally 
funded

» Did not work at a charter school

» Received at least 5 Highly Effective Compass ratings from 2012-2013 to 2017-2018

Compass results were pulled in October of 2018. This count of teachers is an estimate based on data available in PEP as 
of October 2018. Each teacher’s tenure status will need to be verified by the school system.

RETENTION RATES OF HIGHEST SENDING TEACHER PREPARATION PROGRAMS

Total Hired in 
2016-2017

Teachers who graduated in 2015-2016, were hired and working in the state in 2016-2017, and did not 
leave the state at any point since hire.

Working in 
2017-2018

Teachers who graduated in 2015-2016, were hired in the state in 2016-2017, continued working in the 
state through 2017-2018, and did not leave the state at any point since hire.

Working in 
2018-2019

Teachers who graduated in 2015-2016, were hired in the state in 2016-2017, continued working in the 
state through 2018-2019, and did not leave the state at any point since hire.


