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are also tools to use in the process of welcoming new employees beyond just the onboarding. 
�x Supervisor training was being developed prior to COVID, and that development will resume soon.  
�x Work is underway to establish a fair and equitable compensation structure for the entire institution.  
�x HR plans to establish and maintain a social media presence soon for example LinkedIn. 
�x HR looks forward to working with Staff Senate and other groups to implement the HR pieces of the Strategic Plan. 
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